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Standard Position Description #9501S

FIRE MANAGEMENT COORDINATOR, G5401-13

INTRODUCTION

The incumbent of this postion serves as the Regiond Fire Management Coordinator in the Region.
Responsible for providing long-range fire management program planning, program coordination and
evauation, and technica guidance for the fire management program and related activities. Theimpact and
implications of the Regionad Fire Management Coordinator*s decisons indicate sgnificantly grester
responsibility and complexity than the Regiona Fire Management Coordinator, GS-401-12.

MAJOR DUTIES AND RESPONSIBILITIES

Serves as the technicd authority in fire management in the region with responshility for: (1) providing
technical advice and guidance to the regiond directorate; and (2) providing technica guidance, program
review and development, coordination, and leadership to the fire management program staff.

Serves as consultant and authoritative expert on the use of fireasamanagement “tool” in achieving overal
refuge management objectives. Formulates policies, plans, budgets, and programs necessary for the
adminidration of fire management activities.

Formulates and develops regiond fire management policies and programs for fire suppression and
presuppression, prescribed burning operations, fire evauations, fire arson investigation, and habitat
management objectives.

Directs the development and establishment of regiond coordination plans, standards and technicd guides
to comply with nationa guiddines and policy for:

(1) Fire Management Program - includes fire management plans, presuppression and suppression
activities, fire evaluations, fire trepass, prescribed burning and smoke management;

2 Fudls Management - includesfuelsinventory methods and procedures, fudl treatment methodsand
programming, pre-attack planning, and land-use planning and environmenta coordination; and

3 Fire Management Operations - includes regiona mohilization and dispatch coordination, fire
prevention, training, logigtics, equipment acquisition and deployment, and the fire suppresson
communications program.

Coordinates aircraft operations and acquisitions pertaining to the use of arcraft for fire suppression,
presuppression, and prescribed burning operations for the region.

Prepares program budget and alocates available funds to various refuges for operation and maintenance,
prevention, presuppression, fuels management, and prescribed fire based on management needs and



environmenta conditions.

Prepares arid negotiates cooperdtive fire agreements and contracts within the region with various fire
control agencies, suchas State forestry departments, county and locd fire departments, and other Federa
agencies.

Pans and oversees studiesin such areas asfire behavior, fire spread, resstance factors, fuels, wesether, fire
effectsand vegetative response. Works closely with research personnel inthe development and tria of new
methods and approaches relative to the fire management program. Reviews and interprets fire related
research materia for future use.

Conducts program reviews and eva uates adequacy and effectiveness of fire management programsthrough
periodic fidd ingpections and/or dte vigts for compliance with policies, objectives and standards, and
overdl effectiveness of operations. Provides technica assstance in the solution of loca problems.

Makes recommendations and implements changes in operating procedures or programs to increase
effectiveness of operations, and to provide technical guidance in the solution of specific problems or to
correct practicesin violation of established regulations or procedures.

Develops plans and technica specifications for individua refuges to collect and analyze data related to
volume, growth, and wildlife vaue.

Reviews and recommends approva of long-range fire management plans, that include policies, objectives,
priorities, and the correlation and integration of fire management into the field station*s overal habitat
management program.

Reviews and eva uates short-range plans and annud proposas prepared by field station personnd for fire
management activities. Prepares scientific and administrative reports. Utilizes computer models and data
management/budget systemsto plan, track, and report on fire management projects and accomplishments.

Coordinates fire rlated training that include interagency training, determining course content, setting up
course logidtics, sdlecting and notifying attendees, obtaining and distributing course materids, establishing
training session locations, and serving as course ingtructor.

Participateswith other Federa and State Wildlife agenciesin the organization and operation of Geographic
AreaBoards in order to provide the most efficient and economical fire suppression operations.

Inspects on-the-ground effectiveness of suppression activities on large scae fires. May occasondly
participate in Smilar activities a the nationd levd.

(It isanticipated that at least 80 percent of the time and responsibilities of this position will be dedicated
to the mgor duties shown above).



Performs other related duties that may include assstance in forest, habitat, refuge, biologica, law
enforcement and environmenta education program management.

Factor 1. Knowledge Required by the Position

Mastery of professond natura resource and land management principles, practices, and concepts sufficient
to serve astechnica authority, direction, guidance, and coordinationfor thefull range of dutiesinvolvedin
the development and review of the regiond fire management program.

Comprehengve knowledge of fire ecology, fire behavior, fire hazard and risk andysis, fuel volume and
flammatiility assessment, smokemanagement techni ques, meteorol ogy, and aircraft operating characteristics
aufficent to perform consultative program devel opment and oversight for the fire management program that
may include serving asthe Service Fire Management Coordinator as requested by the Washington Office.

Extensve knowledge of the latest devel opmentsin fire management and aircraft operationsto adapt or use
these developments to achieve long-term regiona objectives.

Comprehensve knowledge and understanding of the principles and practices of refuge management
uffident to devise and incorporate techniques and objectives of fire management into specific regiond
programs to achieve complementary effects to protect and enhance fish and wildlife habitat and natura
ecosystems.

Comprehengve knowledge and understanding of the principles and practices of fire management and
training techniques, objectives, eva uation methods and designs to prepare training materids for ueinthe
fidd.

dill in gpplying new scientific findings, developments, and advances to the solution of complex problems
that are unique to Service management policy and objectives.

Ability to gather biologica data, evaluate and apply findings, and make recommendations in order to
evduate and improve the Regiort*s fire management program.

Knowledge of the requirementsimposed by legidation and regulations such asthe Nationa Environmental
Policy Act, Endangered Species Act, Clean Air Act, Wilderness Act, etc.

Experience as afirefighter having performed work directly concerned with the control and extinguishment
of fires sufficient to conduct aprogram to provide protection for refuge resourcesand vauesfrom wild fires
and prescribed fires.

Factor 2. Supervisory Controls

The supervisor provides the overall objectives and resources available. Operates the fire management
program based on Service policy and established management procedures. Independently plansownwork,



exercises initiative and provides the overadl leedership in planning, directing, and coordinating regiond fire
management activities. Develops specific regiona action plans and resolves management problems and
conflicts as they arise. Changes in established operational procedures are discussed with the supervisor.
Completed work isreviewed in terms of meeting regulations and overal Service management objectives.

Recommendations and decisions are usualy accepted astechnically accurate, subject to overal review for
conformance to policy and program objectives.

Factor 3. Guiddines

Guidelines primarily consst of Service/Departmenta manudlss, fire law and statutes, naturd resource and
land management standards, policy statements, and legidation. The guideines are sometimes in
developmentd stages, unclear, or outdated. Congderable judgment and ingenuity are required to resolve
diverse problems for which technica guiddines are insufficient or not directly gpplicable. Congderable
professiona judgement and discretion are required in identifying and implementing the latest and most
pertinent technological conceptsand practices, or to develop or assist in the devel opment of essentialy new
or vastly modified techniques and methods for obtaining effective results.

Factor 4. Complexity

Assgnments involve a broad range of duties in the fidd of fire management. Primary responsbility isto
provide technica guidance, program development and review, budget development, coordination with
resour ce uses, and coordination with other Federal, State and locad agenciesfor aregiond fire management

program.

The land areas and the functiond programs are characterized by a significant number of complex features
that include: (1) terrain that varies from short grass prairies to forests, with varying eevation ranges, (2)
thousands of acres of unique ecosystems, of which some may bewilderness areas and may contain artifacts
and antiquities; (3) habitat that supports numerous wildlife species, (4) land areas that may contain
threatened or endangered plantsand animdlss; (5) extreme variablesinvolving geography, devation, dimeate,
ground cover, lightning occurrence, and rate of ignition and spread that have a decided affect on plans,
methods, procedures, and policies of al fire management activities; (6) a wide variety of fuels requiring
different prescriptions for the use of fire as a tool; and (7) extended periods of drought, high winds,
lightning, and other factors.

The diversity and synergism of environmenta conditions, management Strategies, habitat, and species
require theincumbent to be especidly versatile and innovativein order to recognize possible new directions
or gpproaches and to devise new or improved techniques or strategies for obtaining effective results.

Factor 5. Scope and Effect

The purpose of thework isto provide technical and program management expertise to ensure the adequacy
and effectiveness of the regiond fire management program. The incumbent develops new techniques for



integration with al resource programs, objectives, and policies. The incumbent*s work, through program
design and review, field evauations, and anticipatory action on unigue fire/refuge management problems
has a direct impact upon the operations of dl regiond fidd sations and asgnificant effect or influencein
the development and completion of regiona and Service-widefire/refuge management policies, programs,
and actions.

Factor 6. Personal Contacts

Contacts are with Interagency fire management personnd, State and locd officids, refuge managers,
foresters, safety personnel, Washington Office staff, subject matter experts, researchers, university officids,
State and locdl officids, environmentd groups, private landowners, and as appropriate, Canadian and
nationd officids,

Factor 7. Purpose of Contacts

Contacts are for the purpose of providing technica advice and guidance; coordinating work efforts and
plans; assessing the adequacy of activities; and resolving sgnificant fire management problems. Contacts
dso involve influencing or persuading other subject matter experts to adopt a particular course of action
whenthere are conflicting opinions; or to change direction in aparticular resource activity, dueto technica
congderations that are in conflict with a proposed resource objective. Contacts will frequently involve
ggnificant controversd issues that may have far-reaching implication to policy, life, property, and fire
suppression costs.

Factor 8. Physicd Demands

Thework isprimarily sedentary. A leve of physical fitnessisrequired that will alow theincumbent to work
under periods of extended stress and intermittent physical exertion such aswaking in rough terrain during
field ingpections or during fire assgnments.

Factor 9. Work Environment

Work is usudly performed in an office setting. Occasondly some exposure to discomfort or risk is
encountered on field vists such asextreme heet or cold, or exposureto fire Stuations. Incumbent must weer
protective clothing and other safety equipment when involved in prescribed fire and suppression activities.
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