08/24/2002 09:01 FAX 2083875043

DOIFLERT

@002

POSITION DESCRIPTION (Pisease Read [nstruction on the Back)

1. Agency Pogitlon No,
S50A9501

2. Reason for Submiagion 3. Bervice 4, Employing Oftlce Location

5. Duty Station 6. OFM Coertifieation No.

7. Fair Labor Standards Acl

% Redesorlption New | |Hdqws. [X]Reid
E‘ Exempt

Resgighlishment | | Other
Explanaticn (Show any positions replaced)

l_{ Nonexempt

8. EI;;nclal Statementa Reguited

_—I Exoaulive Personnal
Fina re

8. Subject {0 IA Aclion

-ﬂ Yag J_| No

Employment ang
X il onasts

SOD for SPDEO9501S 10. Pogltion Statuz

X | Competitive

Excepred (Specify in Remarks)
'
SES (@en) [ |sEs

11, Poslilen is: | 12. Senahivity 13, Compelilive Level Cade
e 1- Nen @ Critical
Supervizary Senaltive Sencilive
Managerlal 14, Agency Uge

15. Clasallled/ Graded by

a. U.S. Office of Per-
sonnel Management

Date

b. Department, Agency

or Egtablishment wrmnenremme P TITITY

L DRV 1. Date.

¢. Second Level
Review

d. Firat Level Review | Fire Management Coordinator

GS 0401 12

———
¢. Recommended by
Supervisor or
Inluating Olfice

16, Organizational Title sl Poalton (If ditferant from official title)

17. Name of Emplayoe (/f vacant, specily)

18. Deppriment, Agoncy, or Eatabllahment ¢ 'fhird Subdivigion
Department of the Interior
B, Firat Subdivialen ’ d. Fourth Subdivisian

U.S. Fish and Wildlife Service

b Second Subdivialon
Regions

6. Flfth Gubdivialon

19. Employee Review--This is an accurate description of the major dutles and
regpongibilities of my position,

Sighature of Employee (options!)

20. Supervlsory Certllication. | certify that this is an acourate statement of
the major duties and responsibilities of this position and its organizational
relationships, and that the pesition i necessary lq carry cut Government
functions far which | am responsibis. This certifiéation is made with tho

T L L L Y i ——

8. Typed Name and Titla of Immediate s;;;;rv'i-sor

M e o e v i e i S e e et B B B ot o o

knowledge that thia information s 1o be used for statutory purpases relating
1o appoiniment and paymant of publle funds, and thal falss or misieading
siggmenls may eenstitute violations of such statutes ar their implementing reg-
vlations.

21, Classification/Job Grading Certiticatlon. | certify that this position has been
classified/graded as required by Title S, IJ.§. Code, in conformance with stan-
darde publishod by the U.S. Office of Personnel Managemeni ar, if no published
standards apply directly, constatently with the most applicable published standards,
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Typed Name ang Title of Olficial Taking Action

22 Pozltion Classiflication Standards Used in Classlfying/Grading Position.
Ser. Def. for G8-401; G5=-460 , 1/99.

Intormation for Employees. The standards, and information on ihair applieation,
are available in the perganpel offlce, The classification of the pasiilan may be reviewed

Signature | Date and carrected by the agency or the U.S. Qliice of Persorinel Managsment. Infor-
| mation on claseifigation//ab grading appeals, and complaints on exemption from
! FLSA, Is avallable from the personnel office or the US. OMice of Pergannel
[ Management.
23. Position Review Initials | Date nitials | Date Inltials | Date Initlale |  Date Initials |  Date
a Employee (optional) ! } ! : i
b. Supervisor i { i i ' i
T t
¢ Classllier Il ! : : i
! H ! ! !
24. Remarks . . R
FPL GS-13. SPD Servicewide. STATEMENT OF DIFFERENCE: Job Classified 1 grade .
lower as GS-12. Performs kinds of duties as attached pd, but under closer
supervision,
FOR USE
25. Description of Major Dutles and Responsibilitias (Ses Aftached) 4
NSN 7540-00-634-4265 Previoua Editlen Usable 5008-108 01, ooy ol Blsonnol Mandgomen!
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